
HARRY BLACK’S RESPONSE TO QUESTIONS FROM ABC2 

Has the Finance Department investigated to see whether additional cases of double payment have 

occurred?  Yes. This is the only known incident. Also, the Department of Human Resources (DHR) 

reviewed their database and determined that this was the only case involving the incorrect application 

of employee type. 

 
Will changes be made to the current system to make sure this does not occur again? 
All employees with the exception of Fire, uniform, and military personnel are to be designated as “H”. In 

this instance the agency person who set this up for the employee selected “S” salaried.  Since this issue 

was brought to light, DHR has a daily audit report for validation against this criteria. DHR is in the 

process of revising its manual to stress the importance of review of this field before the agency locks 

anything in. 

Additionally, the Central Payroll Division has several reports to review results of the payroll being 

processed. The reports audit, among other things, excessive hours, reduced hours, high and low gross 

wages.  

The audit report for high gross wages list results of employees with earnings over $4,000. Changes were 

implemented to this report to display the Bi-Weekly rate and compare to the gross pay of the check. 

This change will alert the appropriate staff of the need for further research.   

What made a mistake like this possible – are there two different systems that issue payments to 
employees – one for hourly employees and one for salaried? 
 
The issue that occurred regarding increased pay to an employee at the Health Department was an 

incorrect assignment of employee type when setting up the person in the Human Resources Information 

System (HRIS). This is a procedural requirement in establishing employees that is performed by the 

agency HR representative. All HR representatives attend a 2-day HRIS edit training course on processing 

functions within the system.  

The training manual provided to them also includes steps regarding the field of Employee Type.   

The Department of Human Resources reviewed their database and determined that this was the only 

case involving the incorrect application of employee type. 

 


